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Po3BuTOK JIiIepCchbKOro MoTeHuiaay KiHOK B aKajgeMiYHOMY CepeJOBHMINi: MiKHApOXHUIA
AOCBiA Uit MOTped po30yaoBH YKpaiHu: 30. MaTepiajiiB MIXKHAPOAHOI HAYK.-TIPAKT. KOH.
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30ipHMK YKJIAJICHO 3a MaTepialaMd MDKHApOAHOI HAyKOBO-TIPAKTHYHOI KOH(epeHIii
«P0O3BUTOK JTiJIEPCHKOTO MOTEHINATY JKIHOK B aKaJeMIiYHOMY CEpPEIOBHII: MDKHAPOJHHHA JTOCBIJ
s moTpeOd po30ymoBH YKpaiHW», NMPOBEIACHOI rymaHiTapHo-nieaaroridauM ¢akymnbsrer HYBIll
VYkpaian. Y pamkax koHdepeHmii BimOymucs TUCKYCli B KOHTEKCTI PETPOCIEKTHBHOTO Ta
MEPCHEKTUBHOTO MOTJISAY Ha (DEeHOMEH >KIHOUYOTO JIiIEPCTBA B aKaIEMIYHOMY CEpEIOBUIIIL.

bararorpaHHiCTh i€l TEMaTHKH YMOXXJIMBIIIOE OCMHCJICHHS IAaHOTO (DEHOMEHY B pi3HHX
KOHTEKCTaX, 30KpeMa:  ICTOPHYHOMY,  (iTocOPCHKOMY,  ICHUXOJIOTO-NIEAArOriyHOMY  Ta
JTepaTypo3HaBUOMY.

HanmoBuennst pyOpuk 30ipHMKAa CHHXpOHI30BaHE 3 OCHOBHHUMH HampsMaMu pPoOOOTH
koH(pepeHnmii. JIJis HayKOBIIIB, BUKJIAJIadyiB, acIipaHTIB, CTYICHTIB, a TAKOX YCiX, XTO IIKABUTHCS
CYTHICTIO (DEHOMEHY JIiIEPCHKOTO TIOTEHITIATY J)KIHOK B aKaIEMIYHOMY CEpPEIOBHIII.

The collection is based on the materials of the international scientific and practical conference
«Development of women's leadership potential in the academic environment: International
experience for Ukraine's development needs», held by the Faculty of Humanities and Pedagogy of
the National University of Life and Environmental Sciences of Ukraine. The conference featured
discussions in the context of a retrospective and prospective view of the phenomenon of women's
leadership potential in academia.

The versatility of this topic makes it possible to understand this phenomenon in different
contexts, in particular: historical, philosophical, psychological, pedagogical and literary.

The content of the collection's sections is synchronized with the main directions of the
conference. For researchers, teachers, graduate students, students, and anyone interested in the
essence of the phenomenon of women's leadership potential in academia.
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CHARACTERISTICS OF THE PSYCHOTYPE OF A FEMALE LEADER

At the beginning of the 20th century, the Austrian philosopher Otto Weininger
published his book “Gender and Character. Principle study” (1902). He defended the
opinion that in the case when "a masculine woman seeks equal rights with a man, a
feminine woman does not feel any need for emancipation” [1, 274]. The book caused
a stormy controversy. Despite the entire nature of the book, some issues in it were
described objectively and were of a scientific nature.

The modern era significantly affects the change of gender stereotypes, especially
In Westernized countries. Women seek to realize themselves in ‘“masculine”
professions nowadays more often, demonstrating character traits inherent in men. The
best example is female leaders.

Usually, such women are realized in the field of politics, business, and public
organizations. These are the women who stand for emancipation and are ardent
feminists.

Observations after the women delegates during the work of the International
Women's Congress conducted by of the Belarusian professor Emma Honikman,
convinced her that the androgenic component in female leaders prevailed (above the
norm). This was evidenced by their gait, speech, and figure. Professor Emma
Honikman mentioned only about characterological features, and not about changes in
the hypothalamic-pituitary complex, which provides higher control of all vegetative
functions. Violation of their regulation leads to significant changes in the endocrine
glands with the formation of significant pathological abnormalities [2, 96].

A female leader is not inclined to do household chores, she often transfers them
to someone (most often it is her husband). Duality in this type of couple can be stable
only in the case when a man has more feminine features. The main weapon of such a
woman will be a thick notebook in which the amount of work per day is clearly
described (of course, not household chores). The field of activity is not important for
her, it can be diverse: political, trade union, social, and if a woman does not work for
a certain time, then leadership is manifested in her family, in teaching all relatives
and unquestioning submission. A home in such a family is a dwelling without care
for the interior: such trifles as coziness do not matter here. Depending on wealth,
furniture, carpets, crystal can be different, but there is no “female hand” in such a
house.

A delicious dinner cooked by the hostess is a joyful episode that will be
remembered for a long time by all the family members. If there is no one to take care
of cooking, semi-finished products (minced meat or sausages) are used, or everyone
in the household is given a certain amount of money for lunch.
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Women of the leadership type provide socio-legal support to other women,
advocating, protecting, offering, demanding something to improve the situation of the
offended woman. Sometimes such a family is saved by the participation of the
grandmother.

There is one more point. A female leader can have any appearance, but if a
woman is beautiful and attractive in communication, then her career is quick as a
lightning and she achieves success.

Therefore, analyzing the characteristics of female leaders, we can conclude that
compared to women who conditionally belong to the so-called norm, female leaders
are more persistent, decisive, and active in society. They strive to protect women's
rights and teach them to defend their right to self-realization in a masculine world.

The full-scale invasion of Ukraine by an aggressive neighboring country
significantly affects the reorientation of life priorities and manifestations of those
archetypes that are characteristic of Ukrainian women.
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(m. KuiB, Ykpaina)

JKOHHA MA3ET - XKIHKA-JIIAEP ¥ I'AJIY31I BIOETUKHA

bioeTnka o/Ha 13 BaXIJIMBUX MDKIUCITUIUIIHAPHUX HAyK, BUHUKIA y KiHII XIX
CTOJIITTS, 1 aKTUBHO PO3BUBAJIACS MPOTATOM JApPyToi mosoBuHU XX Ta movarky XXI
CTOMITTA. Takuil CTpIMKHNA pO3BUTOK OOYMOBIICHHMI MpoLecaMu €KoJIoT13allli,
ryMaHi3alli Ta TyMaHITapu3allii HAyKOBHX 3HaHb. bioeTHKa ChbOro/iHI PO3IJIAIA€THCS
Ha CTUKY psIIy Hayk, y mepiry udepry — ¢utocodii, MEAUIIMHU, €KOJIOTii, 010JI0Tii,
negaroriki. Mu po3risiaeMo 010€TUKY y IIMPOKOMY PO3YMIHHI SIK Taly3b 3HaHb PO
30epexxeHHs kuTTs Ha [Imaneri 3emus.

Pi3Hi acnektr 010€TMYHOTO BYEHHS JOCHIHKYBAIKCS SK BITUU3HSAHUMHU, TaK 1
3apyODKHUMH JIOCIITHUKaMU. BBakaemMo 3a JOLIbHE 3YMUHUTHCS Ha IMOCTaTl
aMEpUKAHCHhKOI BIPYCOJIOTHHI Ta emiieMioniornHi — J[KOHHM MaseT, OCKUIbKH Y
BITYM3HSHINA HAYKOBIM IyMmili ii HAyKOB1 JOPOOKM BUCBITICHI HEJOCTATHBO.

Jlxonna Mazer nHapomunaca 18 rpyans 1967 poky, BOHa € JTOKTOpOM
BETEpUHAPHUX HAyK, BUKOHABYOI IupekTopkoto I[HcTuTyTy 3710poB’ss (UC Davis
One Health Institute) Kamidopniiickkoro yHiBepcutery B JleBici, a Takox
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