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For a comprehensive assessment of the educational determinant of an
enterprise's human capital, it is important to use integral indices that take
into account not only formal educational achievements, but also the level
of digital competencies, involvement in lifelong learning and the ability
to adapt to the digital transformation [2].

Thus, the educational determinant of human capital is a multifaceted
category that covers both formal indicators of the level of education and
broader indicators of knowledge, skills and abilities that ensure
competitiveness in the digital labor market. To improve the accuracy of
assessing the effectiveness of investments in education, it is necessary to
adapt existing models taking into account the specifics of the digital
economy, as well as to form a new methodological base that integrates
indicators of cognitive, technological and professional development of

personnel.

The article was prepared within the framework of grant funding with the support of the Science
Committee of the Ministry of Science and Higher Education of the Republic of Kazakhstan (grant
IRN AP23490443)
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CURRENT DIRECTIONS IN HIGHER EDUCATION
MANAGEMENT

The dynamics of development and transformation of modern society
largely depends on the creation of a quality educational environment and
the training of highly qualified specialists to fulfill strategic tasks for
rebuilding the country and effectively counteracting internal and external

challenges.
661



Current trends in optimizing education quality involve the
implementation of innovative teaching methods and new technologies, as
well as the practical application of specific management requirements
within the context of European educational integration. Under these
conditions, it is undeniable that the acquisition and continuous
improvement of competencies required in future professional activities
demand updates to state educational standards in line with current needs,
alignment of the existing educational system with international standards,
and improvement in teaching quality. This requires continuous
professional growth for educators and the acquisition of integrated
professional knowledge through lifelong learning. Strategic directions for
educational system development and their regulatory and financial
support mechanisms become increasingly important [1].

Innovative education management is a new field of science focused on
education governance, which cannot develop without integration with the
economic, political, and social progress of society. Based on new
theoretical and methodological foundations of management, it can
contribute to forming a national model of education governance focused
on improving professional training quality and graduates’
competitiveness.

Modern education management is defined by its interaction with
dynamic managed objects. Educational relationships are based on
cooperation and shared expertise, skills, and principles rooted in science.
Managing of education requires the implementation of innovations aimed
at enhancing the professional performance of educational institution
leaders. This education system aims to ensure high-quality education,
meet the needs of both learners and teachers, and organize effective
institutional operations. Changes in education management significantly
promote innovation, higher qualification levels, and future specialist
competitiveness [2].

A hallmark of successful innovation is the widespread application of
scientific developments in education. Thus, management of education
prioritizes results, evaluated based on criteria measuring the effectiveness
of both institutions and individuals. This necessitates specific
expectations for administrators and academic staff, acknowledging that
their performance reflects the quality of governance. Consequently,
education governance must align with the economy and labor market
needs. Effective management ensures functioning and optimization of
educational institutions through the use of human and material-technical
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resources. Education quality depends directly on legal support, teacher
competence, management structure, and ongoing analysis of educational
monitoring data [3].

In today’s context, forming an innovative educational environment,
implementing cutting-edge technologies, and enhancing education
quality, mobility, and competitiveness are key to educational activity.

Higher education management must first and foremost understand
core concepts and categories, motivation, planning, control, and
regulation processes. Solving complex professional and research
problems requires rethinking existing knowledge and creating new
professional frameworks. This requires modern managerial thinking and
specific expertise in educational management, understanding of systemic
governance, and adherence to academic integrity. The use of academic
Ukrainian in professional activities is also vital [4, p. 4 —5].

Key elements of management include intellect, psychological
capacity, and productivity. Management is not about controlling objects
but about organizing and managing human labor. Effective personnel
management in education requires a scientifically grounded approach.
Educational management has its own characteristics—its subject is the
activity of the governance entity, its product is information about the
educational process, and its tool is language. The result is the
development level of the education recipient—who is increasingly
viewed as a subject, not an object, of management. Education
management is becoming a knowledge-intensive field, requiring
professionalism and interdisciplinary knowledge [5].

Education management continually evolves through the integration of
scientific advancements, enabling educational managers and leaders to

fulfill their roles effectively.
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CTPATEI'YBAHHSI CTAJIOI'O PO3BUTKY 3AKJIAZIIB
BHUIIOI OCBITH B YMOBAX BO€EHHOI'O CTAHY

3akmagu Buioi ocBitd (3BO) BU3HAIOTHCS KIOYOBUMH arcHTaMHU
¢dbopmyBaHHS MaiOyTHROrO €Bpornr. Y «OHOBICHOMY CYCIIBHOMY
JoroBopi €Bpomnu Ta ii yHiBepcuteTiBy (2024) odiuiiiHo miaTBEpIHKEHO
NPOBIIHY POJIb YHIBEPCUTETIB y BHpIlICHHI INIOOANBHUX BUKIMKIB [1].
e 3 1993 poxy MixHapomHa acoriamisi yHiBEpCHUTETIB IMPOCYBA€E
BITPOBAKCHHS MTPHUHIIUIIIB CTAJIOTO PO3BUTKY B OCBITHIN cepi.

Oco6muBoi Barm HaOynu 17 Llime#t cramoro possutky (LICP),
3arBepkeHnx OOH y 2015 poui. Ykpainceki 3BO, He3Bakatroun Ha
BUKIIMKH BiffHH, aKTUBHO JIOJIYYalOTHCS JI0 peamizamii mux minei. Tak, y
Times Higher Education Impact Ranking 2023 Oynu npencrasieni 33
YKpaiHCBKi yHiBepcuTeTH, y 2024 — 17, npoTe y4acTh mojaiu Bxe 55 —
PEKOPIHUH MOKA3HHUK.

VYuiBepcutetn YkpaiHu mnepeBaxkHo Qokycyiorbes Ha LICP, mo
BIJINIOBIIal0Th BUKJIMKAM BIWHHU: MHp, CIPaBEIJIUBICTh, SKICHA OCBITa,
TifiHa Tpans, iHHOBAIlil, mapTHepcTBa. [Ipu mboMy 3akiany He TiLTBKH
HaBYaIOTh, aje ¥ (POpMYIOTH iHTENEKTyaJbHUH IMOTEHIiald KpaiHu —
BKIJIUBUI YAHHHUK TOBOEHHOTO BiJTHOBJICHHSI.

Boennnii cran notpedye Tpanchopmaiii Mmoseneit ynpasiinas 3BO,

BIPOBADKCHHS ~ THYYKMX  cHUcTeM  (iHaHCYBaHHs,  ajamnTamii
iHQPacTPYKTypH, MiABHIICHHS BHTpaTHOI edekruBHocTi. Lle dopmye
PE3WIBEHTHICTh — 3/IaTHICTh JIO CTIHKOTrO (PYHKIIOHYBAaHHS IONPH
BUKJIMKH.

VYHIBEpCUTETH MOXYTh 3aCTOCOBYBaTH METOIM CTPATEri4HOrO
YIpaBIIiHHS, 30KpeMa aHaJorii 3 Oi3HEC-CepeIOBUINEM, Il BUSBICHHS
BHYTpIIIHIX pecypciB i MOCWIICHHS I1HHOBaWiHHOrO MOTEHNiamy. 3a
Bu3HaueHHsM CBiTOBOro 0OaHKy, TOJIOBHE JKEpENO CHIM JepKaBU —
JFONICHKUH KamiTal, IKui GopMy€eThes 4epe3 OCBITY 1 HayKy, OCOOJIMBO B
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