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For a comprehensive assessment of the educational determinant of an 

enterprise's human capital, it is important to use integral indices that take 

into account not only formal educational achievements, but also the level 

of digital competencies, involvement in lifelong learning and the ability 

to adapt to the digital transformation [2]. 

Thus, the educational determinant of human capital is a multifaceted 

category that covers both formal indicators of the level of education and 

broader indicators of knowledge, skills and abilities that ensure 

competitiveness in the digital labor market. To improve the accuracy of 

assessing the effectiveness of investments in education, it is necessary to 

adapt existing models taking into account the specifics of the digital 

economy, as well as to form a new methodological base that integrates 

indicators of cognitive, technological and professional development of 

personnel. 
The article was prepared within the framework of grant funding with the support of the Science 

Committee of the Ministry of Science and Higher Education of the Republic of Kazakhstan (grant 

IRN AP23490443) 
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CURRENT DIRECTIONS IN HIGHER EDUCATION 

MANAGEMENT 

The dynamics of development and transformation of modern society 

largely depends on the creation of a quality educational environment and 

the training of highly qualified specialists to fulfill strategic tasks for 

rebuilding the country and effectively counteracting internal and external 

challenges. 
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Current trends in optimizing education quality involve the 

implementation of innovative teaching methods and new technologies, as 

well as the practical application of specific management requirements 

within the context of European educational integration. Under these 

conditions, it is undeniable that the acquisition and continuous 

improvement of competencies required in future professional activities 

demand updates to state educational standards in line with current needs, 

alignment of the existing educational system with international standards, 

and improvement in teaching quality. This requires continuous 

professional growth for educators and the acquisition of integrated 

professional knowledge through lifelong learning. Strategic directions for 

educational system development and their regulatory and financial 

support mechanisms become increasingly important [1]. 

Innovative education management is a new field of science focused on 

education governance, which cannot develop without integration with the 

economic, political, and social progress of society. Based on new 

theoretical and methodological foundations of management, it can 

contribute to forming a national model of education governance focused 

on improving professional training quality and graduates’ 

competitiveness.  

Modern education management is defined by its interaction with 

dynamic managed objects. Educational relationships are based on 

cooperation and shared expertise, skills, and principles rooted in science. 

Managing of education requires the implementation of innovations aimed 

at enhancing the professional performance of educational institution 

leaders. This education system aims to ensure high-quality education, 

meet the needs of both learners and teachers, and organize effective 

institutional operations. Changes in education management significantly 

promote innovation, higher qualification levels, and future specialist 

competitiveness [2]. 

A hallmark of successful innovation is the widespread application of 

scientific developments in education. Thus, management of education 

prioritizes results, evaluated based on criteria measuring the effectiveness 

of both institutions and individuals. This necessitates specific 

expectations for administrators and academic staff, acknowledging that 

their performance reflects the quality of governance. Consequently, 

education governance must align with the economy and labor market 

needs. Effective management ensures functioning and optimization of 

educational institutions through the use of human and material-technical 
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resources. Education quality depends directly on legal support, teacher 

competence, management structure, and ongoing analysis of educational 

monitoring data [3]. 

In today’s context, forming an innovative educational environment, 

implementing cutting-edge technologies, and enhancing education 

quality, mobility, and competitiveness are key to educational activity.  

Higher education management must first and foremost understand 

core concepts and categories, motivation, planning, control, and 

regulation processes. Solving complex professional and research 

problems requires rethinking existing knowledge and creating new 

professional frameworks. This requires modern managerial thinking and 

specific expertise in educational management, understanding of systemic 

governance, and adherence to academic integrity. The use of academic 

Ukrainian in professional activities is also vital [4, p. 4 – 5]. 

Key elements of management include intellect, psychological 

capacity, and productivity. Management is not about controlling objects 

but about organizing and managing human labor. Effective personnel 

management in education requires a scientifically grounded approach. 

Educational management has its own characteristics—its subject is the 

activity of the governance entity, its product is information about the 

educational process, and its tool is language. The result is the 

development level of the education recipient—who is increasingly 

viewed as a subject, not an object, of management. Education 

management is becoming a knowledge-intensive field, requiring 

professionalism and interdisciplinary knowledge [5]. 

Education management continually evolves through the integration of 

scientific advancements, enabling educational managers and leaders to 

fulfill their roles effectively. 
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СТРАТЕГУВАННЯ СТАЛОГО РОЗВИТКУ ЗАКЛАДІВ 

ВИЩОЇ ОСВІТИ В УМОВАХ ВОЄННОГО СТАНУ 

Заклади вищої освіти (ЗВО) визнаються ключовими агентами 

формування майбутнього Європи. У «Оновленому суспільному 

договорі Європи та її університетів» (2024) офіційно підтверджено 

провідну роль університетів у вирішенні глобальних викликів [1]. 

Ще з 1993 року Міжнародна асоціація університетів просуває 

впровадження принципів сталого розвитку в освітній сфері. 

Особливої ваги набули 17 Цілей сталого розвитку (ЦСР), 

затверджених ООН у 2015 році. Українські ЗВО, незважаючи на 

виклики війни, активно долучаються до реалізації цих цілей. Так, у 

Times Higher Education Impact Ranking 2023 були представлені 33 

українські університети, у 2024 – 17, проте участь подали вже 55 – 

рекордний показник.  

Університети України переважно фокусуються на ЦСР, що 

відповідають викликам війни: мир, справедливість, якісна освіта, 

гідна праця, інновації, партнерства. При цьому заклади не тільки 

навчають, але й формують інтелектуальний потенціал країни – 

важливий чинник повоєнного відновлення. 

Воєнний стан потребує трансформації моделей управління ЗВО, 

впровадження гнучких систем фінансування, адаптації 

інфраструктури, підвищення витратної ефективності. Це формує 

резильєнтність – здатність до стійкого функціонування попри 

виклики.  

Університети можуть застосовувати методи стратегічного 

управління, зокрема аналогії з бізнес-середовищем, для виявлення 

внутрішніх ресурсів і посилення інноваційного потенціалу. За 

визначенням Світового банку, головне джерело сили держави – 

людський капітал, який формується через освіту і науку, особливо в 
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